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Team ASMC, 

Recently, I signed a document I hoped I'd never have to sign.  You see, as my organization's 
furlough proposing official I have the unenviable task of notifying each of our 46 eligible 

civilian employees that a DOD-wide Administrative Furlough is proposed to help mitigate the 
Department's $30 billion O&M shortfall.  Honestly, I never imagined we'd get to this point 

and remain hopeful the Department will realize enough "savings" in other accounts that, 
along with Congressional action, will enable us to fully restore civilian pay and eliminate the 
11 furlough days directed by Secretary Hagel.  Each furlough day in the AF costs about 

$20M, so another $220M needed for the AF to stop the furlough.  Doesn't sound like much 
in the AF's $102B FY13 budget; but, given the unprecedented stand-down of combat units 

and deferment of critical weapon systems sustainment, the decisions faced by our most 
senior leaders are indeed daunting.  The AF Secretary and Chief said it best, "Implementing a 
furlough is an ugly task..."  Fortunately, our Services have incredibly talented and dedicated 

financial managers working at the most senior levels to ensure our Secretaries and Chiefs 
have the right financial picture to make the best decisions possible.  As always, thank you 
for what you do every day to ensure our US military remains the most capable fighting force 

and guardian of freedom the world has ever known! 

 

 

 

ASMC History:  ASMC was originally established as the Society of Military Accountants and 
Statisticians in 1948 in San Antonio, TX, and was open only to active duty officers.  Since 

then, ASMC has expanded to include all DoD and Coast Guard Financial Management 

personnel.  In 1991, the national headquarters was opened in Alexandria VA, and currently 
serves a growing professional society of 18,000 members. 
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Chapter web-site: http://www.alamo-asmc.org  210-663-9425, LN.hester@gmail.com 

AALLAAMMOO  GGRRAAMM  
A Publication of the Alamo City Chapter 

of the American Society of Military Comptrollers 

Vol. XXXV, No. 11 May 2013 

President’s Message 

President’s M essage  

IN THIS EDITION:  National News (pg 2),  Chapter 

Meetings (pg 3),  Local News (pg 3),  CDFM Corner 

(pg 4),  Organization Spotlight (pg 5),  Retiree 

Activities (pg 8),  Community Service (pg 8),  About 

Faces (pg 9),  Chapter Officers (pg 10) 

 
 

 

 

http://www.asmconline.org/
http://www.alamo-asmc.org/
mailto:LN.hester@gmail.com


AAllaammoo  GGrraamm::    AA  PPuubblliiccaattiioonn  ooff  tthhee  AAllaammoo  CCiittyy  CChhaapptteerr  ooff  tthhee  AAmmeerriiccaann  SSoocciieettyy  ooff  MMiilliittaarryy  CCoommppttrroolllleerrss                22    

National News 

Message from the ASMC Executive Director – Al Runnels.  As you know, in coordination 
with the National Executive Council, due to the sequester of federal appropriations and DoD 
policy regarding funding only “mission-critical” travel and training, I have cancelled our 2013 
National PDI in Denver. For those of you, especially Certified Defense Financial Managers, 

who were planning to obtain up to 21 continuing professional education (CPE) credits 
through participation in the 2013 National PDI, I encourage you to take advantage of other 

opportunities to fulfill your required CDFM CPEs. These offerings include local ASMC 
chapter training events and programs offered through the Online Learning Center, such as 
the recent Sequestration webinar, PDI 2011 and PDI 2012 recorded sessions, as well as 

Armed Forces Comptroller journal articles. 

President requests $79.4 billion for FY2014 war costs.  The budget request for DoD 
Overseas Contingency Operations (OCO) in FY2014 is $79.4 billion, $9.1 billion less than 

originally estimated. The amended budget request submitted by the president replaces the 
$88.5 billion funding placeholder included in the DoD request sent to Congress last month.  
The OCO request will fund $78.1 billion for DoD costs for Operations Enduring Freedom 

(OEF) in Afghanistan and $1.3 billion for transition activities in Iraq.  (Read the full story....) 

See additional Defense Financial Highlights on the ASMC website (www.asmconline.org).  

Due to the volume of late-breaking news from Washington, we encourage everyone to watch 
for updates frequently. 

 OMB orders agencies to cut 5 percent from FY2015 budget plan  

 House Defense Authorization Subcommittees would increase military pay raise and 

reject some DoD savings initiatives  

 DoD reports modest increase in the total cost of major acquisition programs 

 No more FY2013 sequestration cuts for many military construction projects  

 House subcommittee cuts $1.1 billion from FY2014 Military Construction request  

 CBO projects deficit to decline to $642 billion in FY2013  

 DoD sets furlough period at 11 days  

 Outcry erupts over 1% pay raise proposed for military (Military Times) 

 SASC Leaders to Hagel: Give Us Your 2013 Sequestration Plan (Defense News) 

 Defense Industry Says Spending Cuts Lowering Job Gains (Defense News) 

 IT Deal Tops $19 Billion in April Contracts (DoD Buzz) 

Local Training Opportunity (see ASMC Training Website).  The Air Force is hosting an 
Enhanced Defense Financial Management Training Courses (EDFMTCs) in San Antonio 

on 17-21 June 2013.  The EDFMTC is a five-day, intensive financial management review 

course taught in three modules.  The course is provided by the Department of Defense and is 
licensed and copyrighted by the ASMC.  NNOOTTEE::    AASSMMCC  ccaannnnoott  ppllaaccee  yyoouu  iinn  oonnee  ooff  tthhee  DDooDD  

cceennttrraallllyy  ffuunnddeedd  EEDDFFMMTTCC  sseessssiioonnss,,  iinnddiivviidduuaallss  iinntteerreesstteedd  iinn  tthheessee  sseessssiioonnss  wwiillll  nneeeedd  ttoo  wwoorrkk  

wwiitthh  tthhee  ddeessiiggnnaatteedd  sseerrvviiccee  PPOOCCss.   

http://www.whitehouse.gov/sites/default/files/omb/assets/budget_amendments/fy2014_budget_amendment_05172013.pdf
http://www.asmconline.org/2013/05/president-requests-79-4-billion-for-fy2014-war-costs/
http://asmc.informz.net/z/cjUucD9taT0xOTk2MTAzJnA9MSZ1PTEwMjEzMjQ1NTImbGk9OTQxNDMxMg/index.html
http://www.asmconline.org/2013/05/omb-orders-agencies-to-cut-5-percent-from-fy2015-budget-plan/
http://www.asmconline.org/2013/05/house-defense-authorization-subcommittees-would-increase-military-pay-raise-and-reject-some-dod-savings-initiatives/
http://www.asmconline.org/2013/05/house-defense-authorization-subcommittees-would-increase-military-pay-raise-and-reject-some-dod-savings-initiatives/
http://www.asmconline.org/2013/05/dod-reports-modest-increase-in-the-total-cost-of-major-acquisition-programs/
http://www.asmconline.org/2013/05/no-more-fy2013-sequestration-cuts-for-many-military-construction-projects/
http://www.asmconline.org/2013/05/house-subcommittee-cuts-1-1-billion-from-fy2014-military-construction-request/
http://www.asmconline.org/2013/05/cbo-projects-deficit-to-decline-to-642-billion-in-fy2013/
http://www.asmconline.org/2013/05/dod-sets-furlough-period-at-11-days/
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMwOTc/index.html
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMwOTg/index.html
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMxMDE/index.html
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMxMDE/index.html
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMxMDI/index.html
http://www.asmconline.org/educationtraining/classroom-training/
http://www.asmconline.org/educationtraining/classroom-training/enhanced-defense-financial-management-training-course/
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Membership Campaign Update.  The American Society of Military Comptrollers has 
announced the 2013 ASMC Membership Campaign!  With chances to win one of several 

prizes, there are great incentives to renew, recruit, and join!  TWO grand prize winners will 
be chosen at random from all new and retained members paying dues during the campaign 

period.  One $200 Amazon gift card will be awarded for all new and renewing member 
payments made in June 2013.  Each of these two grand prizes equate to about seven years of 
ASMC membership!  For more information on additional campaign incentives, as well as a 

flyer that you may print and distribute to recruit and retain at your locations, check out the 
membership campaign website. 

Update Your Member Profile.  Are you getting the latest ASMC news and member benefits? 
 Be sure to update your profile and get the most from your membership!  (Editor’s Note:  
For your duty station, please list your location (Randolph, Lackland, Laughlin, Ft Sam 
Houston, Galveston, etc.) followed by your organization (AETC, AFISR, 47 CPTS, ARNORTH, 
COE, NAVMISSA, etc.), so we’ll know which VP is responsible for supporting you.  If you’re 
retired or a corporate member, please list this status as your duty station.) 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Chapter M EETINGS  

May Meeting.  The monthly luncheon was held Wednesday, 22 May 2013 at the Randolph 
Kendrick (NCO) Club, hosted by Ada Fromuth, 902 CPTS VP.  At the luncheon, MAJ Joseph 

Topinka, MEDCOM Deputy Chief Staff Judge Advocate, spoke on Ethics (CDFMs require 

this training annually).  (Editor’s Note:  A recap of the presentation and/or luncheon photos 
may be included in the June Newsletter, if available.) 

June Meeting.  Our Installation of Chapter Officers for 2013-2014 will be held at our 
luncheon on 18 June 2013 at the Lackland Gateway Club.  The luncheon will be hosted by 

Corrine Zurita, Incoming AFISRA VP.  See the luncheon flyer for additional information. 

July Meeting.  Our monthly luncheon will be hosted by MSgt Christina Gamez, 802 CPTS 

VP.  Additional information (date, location, speaker, topic, etc.) will be provided in the June 

Alamo Gram and the luncheon flyer. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Local News  

Chapter Executive Committee Members 

Microsoft Tips & Tricks Classes.  TEKSOUTH is providing 2 days (8 sessions) of Microsoft 
training, which will be held at the Education Service Center, Region 20.  Chapter Members 
were previously polled to determine level of interest and priorities for the Classes.  Training 
on 26 June 2013 will be for Air Force/other, and training on 27 June 2013 will be for Army 

personnel due to the differences in the financial systems used by the different services.  

Space was limited to 30 people per course, so individuals were placed in class(es) based on 
the priority they provided during our initial canvassing.  If any seats remain available for the 
classes, Chapter Members will have priority.  Our POC for this event is Mary Ann Casillas 

(maryann.casillas.civ@mail.mil or 210-295-2877).   

http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMxMDM/index.html
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMxMDM/index.html
http://asmc.informz.net/z/cjUucD9taT0zMjIwMTM5JnA9MSZ1PTEwMjEzMjQ1NTImbGk9MTY5ODMxMDQ/index.html
mailto:maryann.casillas.civ@mail.mil
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Chapter Election Results.  Congratulations to the following members who were elected to 
serve as Chapter Officers for the next Chapter Year (July 2013 – June 2014): 

President Patrick Reynolds  AFAA Jennifer McGonnell-Luvisi 
Secretary Mike Snell AFCEC Teresa Vega  

President Elect Col David Dunning  AFISR Agency  Corrine Zurita  

Secretary Elect VACANT AFSVC Frances Lester (Michelle) 
General Counsel Vaughn Caudill  ARNORTH Joanne McCauley  

Treasurer Doug Ochodnicky ARSOUTH Dilia Applewhite  
47 CPTS Maj Paul Sorter  IMCOM Joan Price 

502 ABW/CPTS Jacqueline Nonnon MEDCOM Kathy Harris 

802 CPTS  MSgt Christina Gamez  Galveston COE Patricia McDonald 
902 CPTS  Ada Fromuth  Retirees/At-Large  Debbie Rush 

AETC/AFSAT Capt Kurt Schmidbauer   

Audio Budget Discussion.  On 25 April 2013, Chapter members attended an Audio Budget 

Discussion was held by Mr. John Roth, Deputy Comptroller for Budget, OUSD (C). This 
session addressed the current issues in FY13 under Sequestrations and topics affecting the 

FY14 President’s Budget Request.  Topics included:  Two Remaining Problems in FY13 
(Sequestration and OCO Shortfalls), Operating Budget in FY13, Programs Exempt or 
Protected, Planning for FY13 Challenges, and Impacts of Sequestration/OCO Shortfalls.  The 
event was hosted by Jackie Nonnon, 502 ABW/CPTS VP. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

CDFM  corner  

Joan Navarro, Certification Chair 

Certified Defense Financial Manager (CDFM) Examination Information.  ASMC offers the 
CDFM program for individuals who demonstrate proficiency in the core aspects of defense 

financial management.  The program is open to all civilian or military members of the 
Department of Defense, U.S. Coast Guard, or employees of defense contractors and suppliers 

who have met the required qualifications.  To obtain the certification, the candidate must 
adhere to the ASMC Pledge of Professionalism, have a high school diploma or equivalent, and 
successfully complete the required examination modules.  In addition, the candidate must 

have completed a minimum number of years of financial management experience based on 
their academic background AND submit a “Verification of Financial Management 

Experience” form to the ASMC National Certification Program Manager before they can be 

awarded a CDFM designation. 

CDFM Incentive Awards.  The Chapter has an incentive award of up to $100 for Chapter 

members who obtain their CDFM certifications.  To qualify, Chapter members must pass all 
three required CDFM exams AND submit their Experience Verification Form to ASMC 
National Headquarters.  Chapter members who complete their CDFMs between 1 July 2012 

and 30 June 2013 should forward documented evidence of the CDFM award through their 
organizational Vice President to Joan Navarro, Chapter Certification Chair (210-652-0430), 

by Wednesday, 3 July 2013.   
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SSaammppllee  CCDDFFMM  QQuueessttiioonnss..  The following questions provide examples of potential test 
questions that might be included on the CDFM exams.  (The answers for these sample 
questions can be found on page 10 of this Alamo Gram).  We’d also like to include questions 

for Module 4, if we can get any from our members or other readers. 

1. _______ is the shift from one purpose or 
activity to another within the different 
appropriations.  (Module 1) 

a. Transfer  
b. Apportionment 
c. Reprogramming  
d. Reprocessing 

2. _______ is the shift from one purpose or 
activity to another within the same 
appropriations.  (Module 1) 

a. Transfer 
b. Apportionment 
c. Reprogramming  
a. Reprocessing 

3. ________ are one-page narratives prepared by 
OSD staff, DoD Components, and OMB. 
(Module 2) 

a. Program Decision Memorandum 
b. Program Objective Memorandum 
c. The President’s Budget 
d. Issue Books  

4. What is an assessment of the results of a 
program activity when comparing to its 
intended purpose?  (Module 2) 

a. Output 
b. Outcome  
c. Input 
d. Source 

5. A contract or obligation of funds required to 
be sequestered is a violation of which part of 
the anti deficiency act?  (Module 3) 

a. 31 USC 1341  
b. 31 USC 1342 
c. 31 USC 1517 
d. 31 USC 1351 

6. The statement of Financing is designed to 
report the differences between _________ 
and _________ based measures.  (Module 3) 

a. Disbursement, Accrual 
b. Obligation, Expense 
c. Disbursement, Expense 
d. Accrual, Obligation  

CDFM Program Information.  For more information or questions about the Chapter’s 
CDFM Program, Study Sessions, or Incentive Awards, contact your organization Vice 

President or Joan Navarro, the Chapter Certification Chair, Joan.Navarro@us.af.mil. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Organization Spotlight 

 

 
AIR FORCE PERSONNEL CENTER 

Source:  http://www.afpc.af.mil/library/factsheets/index.asp 

 

The Air Force Personnel Center, headquartered at Joint Base San Antonio -- Randolph AFB, Texas, provides 

personnel services to Airmen worldwide. In 2012, the Air Force Services Agency, Air Force Manpower Agency, 

and Air Force Personnel Center merged into the "new" Air Force Personnel Center. AFPC is a field operating 

agency of Headquarters, U.S. Air Force, Deputy Chief of Staff for Manpower, Personnel, and Services.  

mailto:Joan.Navarro@us.af.mil
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Mission.  AFPC carries out the programs covering all life cycles of military and civilian personnel for the Air 

Force, including defining resource requirements and developing and delivering Airmen for the Air Force and 

the joint environment. AFPC also manages the implementation of services programs for Airmen and families.  

Personnel.  Approximately 3,600 military, civilian, and contractor personnel work at the center and 

subordinate organizations at over 10 locations, including 5 manpower requirement squadrons, implementing 

personnel programs affecting more than 329,000 active-duty members, 162,000 civilian employees, 176,000 

Reserve components, 690,000 retirees and 105,000 surviving spouses through a worldwide network of 

personnel sections.  The innovative, multi-talented, customer-focused workforce at AFPC ensures delivery of 

next-generation personnel management solutions.  

Organization.  AFPC is comprised of 9 directorates, the Air Force Promotion Board and the Special Staff each 

managing key programs in support of Air Force personnel operations around the world.  

The Director of Staff manages the AFPC governance structure, ensures clear communications between the 

commander and staff leadership, and manages the flow of work into the center and from the center back to 

the Air Staff and other organizations. It manages Air Force smart operations, knowledge operations support, 
unit deployment and readiness, training, liaison support, safety, manpower, security, supply and facility 

support to AFPC. Additionally, the directorate provides worldwide customer support for personnel data 

through the production, detailed analysis and delivery of reports and data sets on the effectiveness and 

output of personnel programs. The directorate also delivers Enterprise Information Management (EIM) policy 

and guidance in support of Freedom of Information Act (FOIA), Privacy Act (PA), Records, Publications, Forms, 

World Wide Locator (WWL) and Activity Distribution Office (ADO (Mail Center)).  

The Directorate of Air and Space Expeditionary Force (AEF) and Personnel Operations houses two of 

AFPCs three mission essential functions (MEFs): warfighter sourcing, and personnel accountability. The 

directorate serves in a supporting command role to the Air Force Joint Force Provider, Air Combat Command 

(ACC), for sourcing and monitoring execution of all SECAF tasked requirements for conventional and 

contingency forces. The directorate provides operational assessment for AEF operations by providing 
oversight of Air Force requirements through the management and maintenance of AF Component Operational 

Plans Time-Phased Force Deployment Data for all AEF emerging and rotational deployment requirements in 

accordance with the DoD Global Force Management Allocation Plan, unit type code posturing and coding, as 

well as monitoring timeliness of sourcing verification, names-in-system and reclama processes in support of 

combatant commander missions worldwide. The directorate develops guidance, procedures and training for 

Total Force accountability in direct support of Air Force and Department of Defense reporting programs, 
processes, policies and systems. The directorate researches and staffs force readiness issues and data critical 

to ensure precise combat force programming decision-making essential during contingencies and crisis. The 

directorate also operates the Personnel Readiness Cell, administering the systems of record for Total Force 

accountability during natural disasters, contingencies and situations warranting emergency actions.  

The Directorate of Assignments develops, coordinates and executes Air Force active duty assignments for 
enlisted airmen below the grade of chief master sergeant and officers below the grade of colonel (except the 

Judge Advocate career field) to ensure effective utilization and professional development. In addition, the 

directorate handles humanitarian and exceptional family member assignments, joint duty, developmental, 

academic, medical and military education for officers and officer special duty assignments.  

The Directorate of Civilian Force Integration provides staffing, recruitment, classification, processing and 

employee life cycle sustainment services for the Air Force worldwide through a centralized personnel center 
and five operating locations. The directorate formulates, coordinates and executes the force shaping and force 

development needs for approximately 188,000 employees represented by 20 career field teams supporting 27 

separate career fields. The directorate also recruits and trains civilian interns to provide a cadre of future Air 

Force civilian leaders; identifies, develops and places high performing civilians in key managerial and execu-

tive positions throughout the Air Force; and manages training funds for 27 career fields to support leadership 
and management training, intern training and tuition assistance to qualified Air Force-wide employees. 

The Directorate of Personnel Services develops guidance, procedures and training for active-duty, Guard 

and Reserve personnel directly supporting Air Force programs. It provides timely and accurate implement-

tation for more than 200 personnel programs. These programs include , officer and enlisted accessions, 

service dates, active duty service commitments, retraining, evaluations, management level reviews, education 

and training, promotions, decorations, special trophies and awards, memorializations, duty status, dress and 
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appearance, leave, reenlistments, separations, retirements, retiree services, and military classification. It 

evaluates, initiates, or revises plans and programs to ensure adherence to approved Air Force and 

Department of Defense policies and standards. The directorate is also responsible for operational support and 
training of career assistance advisers. It administers defense and AF policy and procedures on identification 

card issuance, benefits and privileges and oversees three records management programs including automated 

personnel records and medical records transfer to the Department of Veterans Affairs.  

The Total Force Service Center – San Antonio Directorate provides direct personnel services and support 

on centralized personnel programs to commanders, Air Force members, civilian employees, retirees and their 

families during both peace and wartime. The directorate acts as AFPC's "face to the customer" in performing 
call services and leveraging application support for such functions like retirements, separations, 

reenlistments and retraining. It also serves as the focal point for business process redesign efforts and 

designing user requirements for information technology support systems. Moreover, it provides a total force 

governance and assistance for the development, placement and maintenance of essential knowledge articles 

for military and civilian personnel programs on the myPers website. In addition they manage the presentation 
of knowledge on the myPers website and the system support for the Customer Relationship Model (CRM) case 

management system Oracle-Right Now Technology. Beyond services provided at AFPC, the directorate directs 

operations and training for Military Personnel Sections (MPS) and similar field operational activities where it 

administers key DOD and AF policy and procedures in support of important mission areas like the Personnel 

Reliability Program and relocation movement functions.  

The Directorate of Services supports the installations, major commands and Air Staff by providing technical 
assistance, fielding new initiatives, developing procedures, and managing selected central support functions 

to ensure successful services programs at force support squadrons world-wide. The directorate manages Air 

Force central nonappropriated funds (NAF) and operates a shared service center for NAF accounting and 

central systems for field support such as banking, investments, purchasing, data flow, and insurance 

benefits programs, and the personnel system for NAF employees and retirees around the world. The 
directorate significantly contributes to the quality of life of Airmen and families both at home and deployed 

locations by providing oversight for recreation and community service programs such as Child and Youth 

Programs, Sports & Fitness, Golf, Bowling, Library Programs, Dining Facilities, Clubs, Lodging, Marketing, 

and Tops In Blue. Direct day-to-day management headquarters operational support is also provided to 108 

installation Force Support Squadrons and 10 MAJCOMs through a centralized concept of operations. This 

concept provides program and financial oversight, quality control and standardization, technical and staff 
assistance support, manning assistance and centrally developed program support.  

The Directorate of Airman and Family Care provides the best possible care and operational support to 

Active Duty, Reserve, Guard, civilians, retirees, and their respective families. Develops and disseminates 

policy, plans, information technology, and operational guidance for Airman and Family Readiness and 

Resiliency Programs, Sexual Assault Prevention and Response, Retiree Services, the AF Disability Program, 
Medical Continuation, Casualty and Missing Persons Programs, the Air Force Wounded Warrior Program, and 

the Recovery Care Coordinator Program. Provides care and support to wounded, ill, and injured Airmen and 

their families that will enable them to go forward as productive and proud members of society whether 

continuing in or out of uniform. Conducts professional boards to ensure fair compensation to members whose 

military careers are cut short due to service incurred or aggravated physical disability. The focal point and 

final approval/disapproval authority for USAF veteran claims for combat related special compensation. 
Formulates casualty policy, procedures, and system requirements and oversees the missing persons program. 

Manages the casualty reporting, notification, and assistance to next of kin for active, guard, reserve, overseas 

civilian and contractor personnel and monitors casualty assistance provided to next of kin of retired 

personnel. Provides a centralized and functionally integrated case management office to ensure timely 

evaluation, treatment and disposition of our wounded, ill and injured ARC members serving on active duty. 
Manages medical continuation orders and a case management system to expedite medical evaluation and 

treatment of Airmen to regain their ability to perform military duties or to enter into the Integrated Disability 

Evaluation System. Manages the Air Force Wounded Warrior Program providing direct contact with each 

wounded warrior and assessing basic living needs and advocating on behalf of the member with DoL, DVA, 

Social Security, etc.  

The Directorate of Manpower provides Air Force leaders at all levels the tools to identify essential manpower 
required for the effective and efficient accomplishment of the Air Force mission. These tools are used to 

program manpower and to define and document manpower extended on unit manpower documents (UMDs) 
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as the foundational target for accessing, training, assigning and utilizing Air Force total force manpower 

resources - comprising approximately a third of the total Air Force budget. 

In addition, AFPC is the home of the U.S. Air Force Selection Board Secretariat that plans, conducts and 
maintains records for over 50 selection and evaluation boards per year. These include officer promotion 

boards for captain through major general, Reserve General Officer Vacancy Promotion Boards, force 

management boards, senior master sergeant and chief master sergeant enlisted evaluation boards, officer 

special selection boards, enlisted supplemental evaluation boards and any other boards directed by the 

Secretary of the Air Force. Board members evaluate more than 70,000 records annually to determine which 

officers and senior noncommissioned officers are best qualified to become the Air Force's next generation of 
leadership. The Secretariat utilizes the Electronic Board Operations Support System to manage more than 

107,000 selection records. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

RETIREE aCTIVITIES  

Note to Retirees.  To stay connected to ASMC after retirement, it is imperative that 
members change their contact data in their ASMC on-line membership profiles BEFORE they 

retire.  Once they leave their jobs, their government e-mails should be cleared as they are no 
longer useful.  Phone numbers must be changed from work numbers to home/cell numbers.  

PLEASE CHANGE DUTY STATION to “RETIRED.”  That is the column looked at to add new 
retirees to the group e-mail lists. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Com m unity Service  

The Alamo City Chapter offers a wide variety of community service opportunities throughout 

the year.  You are not expected to participate in all of the events, but we hope you’ll support 
at least one and perhaps several that enthuse you.  Families and friends of ASMC members 

are also welcome to join us in any of our community service events. 

RECENT COMMUNITY SERVICE EVENTS: 

 New Fisher House at the VA Hospital.  We recently solicited donations to help support 

the new Fisher House at the VA Hospital.  A list of items needed was distributed through 
the Chapter VPs.  Although not specifically included on the list, they were also glad to get 
toiletries (hotel shampoos, soaps, etc.).  The POC for this project is Tamara Lewis-

Ibrahim (tamara.lewis_ibrahim.1@us.af.mil or 210-652-0497), our Chapter Community 

Service Chair. 

 
 Roy Maas Youth Alternatives.  The RMYA Thrift Shop gratefully accepted our donations 

to support the RMYA programs and services for abused and neglected children.  Donated 
items that can be used in the program were sent directly to the children who needed 
them.  Any other donations will be sold, with the proceeds going to the benefit of the 
supported children.  The POC for this project is Tamara Lewis-Ibrahim (210-652-0497 

or tamara.lewis_ibrahim.1@us.af.mil, our Chapter Community Service Chair. 
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 Prom Drive.  We received the following message from Dawn Ramirez, Preparation for 
Adult Living (PAL) Region 8 Coordinator, Texas Child Protective Services, in appreciation 

for our recent donations: 
 

“On behalf of Child Protective Services and the Preparation for Adult Living Program, I would 
like to express my gratitude for your king donation.  Thank you for the 11 gift cards for hair 
styles worth $40 each, 3 gift cards for haircuts worth $15 each, and approximately 50 
dresses valued at $50 each, 5 men suits valued at $50 each and women accessories (shoes 
and jewelry) worth about $150.  The donation total is $3000.  The PAL prom dress event 
held on 3/30/2013 was a huge success.  Our young ladies and young men were extremely 
appreciative for your organization’s donation.  Thank you for your support and kindness.” 

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEE  NNEEEEDDSS  YYOOUU::  Do you feel overwhelmed?  Please don’t.  We offer a 

variety of community service efforts and urge you to try each one at least once.  Then please 
let your VP know which events you most enjoy supporting.  We hope that through varying 
our community support, you will each find a niche that suits you so you can contribute too.  

Finally, if you have any suggestions for community service activities or if you would like to 
host one of our events, please don’t hesitate to e-mail or call Tamara Lewis-Ibrahim, our 

Community Service Chair, at teeemobile@aol.com or call her at 652-0947 or 875-7545.  
Thank you!! 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

About Faces  

                                              Various Executive Committee Members 

 

 Welcomes: None reported. 

 Welcome Back: None reported. 

 Local Moves: Paula Stampley from 502 ABW to AFCEC, 20 May 2013 

 Farewells: None reported. 

 Promotions: Vic Alba, AFCEC, promotion to GS-14 
  Beth Gibson, AFCEC, temporary promotion to GS-14 

  Tony Cano, AFCEC, temporary promotion to GS-14  
  Lee Maltais, AFCEC, temporary promotion to GS-13  
  Denise Perry, AFCEC, temporary promotion to GS-13  

  Winfred McCreary, AFCEC, temporary promotion to GS-13 

 Retirements: None reported. 

 Congratulations: None reported. 

 Announcements: None reported. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
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2012-2013 Chapter Officers 
 

ELECTED OFFICERS: 

President:            Col Paul Sinopoli 652-2161 

Secretary:               Nicole Morrow 652-3610 

President-Elect:     ##  Pat Reynolds 221-0620    

Secretary-Elect: Mike Snell  221-2331 

General Counsel: Vaughn Caudill 808-7552 

Treasurer: Doug Ochodnicky 395-7581 

VP 47 CPTS: Maj Dimitri Martini 229988--55333300** 

VP 502 ABW: Jackie Nonnon  221-3678 

VP 802 CPTS:        ## MSgt Christina Gamez 671-9214 

VP 902 CPTS: Ada Fromuth 652-0224 

VP AETC/AFSAT: Capt Leria Diaz  652-4733 

VP AFCEC:             Teresa Vega 395-8498 

VP AFISRA:          John Smith 977-4254 

VP AFMOA: Tanya Williams 395-9236 

VP AFSVD:            Michelle Lester 395-7576 

VP AFAA: Jenny Luvisi 652-0478 

VP ARNORTH:        Karl Devlin 221-0762 

VP ARSOUTH: Dilia Applewhite 295-6014 

VP Galveston COE: Patricia McDonald 776666--33112222**** 

VP IMCOM: Joan Price 466-1666 

VP MEDCOM:         Amber Hodge 295-2853 

VP Retiree/At Large: Jane Keller 573-6702 

APPOINTED OFFICERS: 

Exec Officer: Capt Matthew Diehl 652-8878  

Alt. Treasurer: Celeste Carrola 925-7160 

Auditor: Jill Deuel 652-5068 

Awards: Mike Snell 221-2331 

Budget:                    Kathy Scott 295-2860 

Certification: Joan Navarro 652-0433 

Chapter Competition:  Bernard Davey 652-2717 

Community Service: Tamara Lewis-Ibrahim 652-0947 

Corporate Liaison:  ## Teresa Meshako 395-7536 

Elections: Teresa Vega 395-8498 

Historian: Betty Ann Rosales 422-9017 

Membership: Ada Fromuth  652-4408 

Navy Liaison:         ##  LTJG April Pratt 808-0603 

Newsletter: Ellen Hester 663-9425 

PDI Liaison: Joy Berberek  724-9955 

PDS Chair: Capt Tara Phlegar 977-2001 

Photography:            Betty Ann Rosales 422-9017  

Programs: Linda Martinez 652-2622 

Publicity:               ## Michelle Carter 652-0561 

Scholarship: Bill Pazeretsky 659-6242 

Web-Master: Mary Ann Casillas 295-2877 

 

 
 
 
      **  --  AArreeaa  CCooddee  883300,,  DDSSNN  pprreeffiixx  773322                  

    ****  --  AArreeaa  CCooddee  440099            
 ## - New to this position 

 

 

        Answers to Sample CDFM Test Questions on Page 5:  

1 – a, 2 – c, 3 – d, 4 – b, 5 – a, 6 – d 

 


