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DoD Financial Managers, 
 
Yes -- we have a budget! . . . and this year will be better for most than the last two.  Next 

year also, if you believe the pundits.  Stay tuned as money begins to filter its way from 
Treasury to DoD to the Services and on to you. 

 
In four weeks we meet for our annual Professional Development Symposium and Awards 
Ceremonies.  Check out information in this Alamo Gram or online at our website or ask your 

VP.  Your chapter is covering the cost of the training, we ask members to pay for meals and 
non-members for a small registration fee.  As questions arise, I ask you to check with your 

VP, Executive Committee member, or as some have done, please contact me. 
 
We will recognize the best of the best at awards presentations each day of the PDS.  Mr. Al 

Runnels, The ASMC National Executive Director has agreed to participate.  Will be a great 
networking opportunity for all! 
 

More National PDI news should be coming soon from ASMC and our Services.  We'll publish 
any information as soon as we have heard about participation from local chapters. 

 
Stay Strong! 

   

  Patrick Reynolds  

  President, Alamo City Chapter    

ASMC Purpose.  ASMC is a non-profit educational and professional organization for persons, 
military and civilian, involved in the overall field of military comptrollership.  ASMC promotes 
the education and training of its members, and supports the development and advancement 

of the profession of military comptrollership.  The society provides professional programs to 
keep members abreast of current issues and encourages the exchange of information, 

techniques and approaches. 

National web-site: http://www.asmconline.org  Alamo Gram Editor:   Ellen Hester 

Chapter web-site: http://www.alamo-asmc.org  210-663-9425, LN.hester@gmail.com 
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National News 

Notes from Al Runnels, National Executive Director: 

-  ASMC National PDI.  I especially want to thank Audrey Davis, Chair of our ASMC 
Professional Development Committee (PDC), which, thus far has met the evenings of 19 Nov, 

3 and 17 Dec in planning PDI content.  We understand that the DoD FM Certification Senior 
Leadership Group is considering a policy change that would allow "mini-courses" offered in 

conjunction with professional symposia to award initial certification credit, as long as the 
mini-course meets the established definition and criteria and is approved and mapped to the 
competencies in advance.  In light of this potential change, the PDC has established a goal of 

developing and obtaining necessary approval, such that 50% of the PDI content qualifies for 
credit toward meeting DoD Financial Management Certification Program (DoD FMCP) 

requirements, as well as credit toward Continuing Professional Education or Continuing 
Education and Training (CET) units.  If we can develop the Seattle PDI content, so that 
participants can obtain 18 CETs and up to 10 or more hours of credit toward initial DoD 

FMCP requirements, I believe it will represent a significant increase in the overall value of the 
PDI.  I will keep our membership posted on status of ASMC efforts to obtain DoD approval to 
enable participants to earn credits toward meeting initial DoD FMCP requirements.   

-  OUSD(C) - DoD FM Certification Program Newsletter.  The Office of the Under Secretary 
of Defense (Comptroller) has issued their 4th newsletter on the DoD FM Certification 
Program through command channels.  You can view it on our website here.  By the way, did 

you know that DoD financial managers in positions designated as Level 1 (for purposes of the 
DoD FM Certification Program) who pursue ASMC’s CDFM certification, can meet 8 hours of 

Level 1 DoD FMCP requirements by participating in the Enhanced Defense Financial 
Management Training (EDFMT) Course?  Those in positions designated as Level 2, who take 
the EDFMT Course can qualify for 32 hours toward meeting Level 2 DoD FMCP 

requirements.  Lastly, just as a reminder, at Level 2 the DoD FMCP “recommends” DoD 
financial managers have a professional certification and “strongly recommends” it at Level 3.  

CDFM – Go for it! 

-  ASMC Strategic Plan Update.  The ASMC National Executive Council approved the ASMC 
Strategic Plan Update during their December 5, 2013 meeting.  A copy of the mission, vision, 
values, goals and objectives portion has been posted to the ASMC Website at 

http://www.asmconline.org/wp-content/uploads/2013/12/ASMC-Strategic-Plan.pdf. 

-  ASMC Membership and Certification – Challenge from our National President.  The 
Staff and I also updated the National Executive Council on ASMC Membership and 

Certification trends.  The NEC appreciated hearing that two of our chapters (Cochise Chapter 
in Arizona and Space Coast Chapter in Florida) recently reactivated and several others are 
working toward re-activation. Concerning feedback from some chapter presidents on 

objectives contained in the ASMC Strategic Plan in the area of membership growth, the NEC 
recognized that some of the goals and objectives included in the plan represent a “stretch” in 

our current fiscal environment, but believe that working together we can accomplish them.  
Their view was that while current levels of membership (about 20,000) and Certified Defense 
Financial Managers (about 6,500) are good, we can do better, considering there are a total of 

approximately 54,000 defense financial managers in DoD and the USCG, combined, plus 

http://asmc.informz.net/z/cjUucD9taT0zNzA1NjQ1JnA9MSZ1PTAmbGk9MjA1MTIxMDQ/index.html
http://asmc.informz.net/z/cjUucD9taT0zNzA1NjQ1JnA9MSZ1PTAmbGk9MjA1MTIxMDU/index.html
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many individuals in the private sector supporting defense financial management.  In the 
upcoming (publication and mailing expected near end of December) edition of our Armed 

Forces Comptroller journal, our ASMC National President issues a challenge to all current 
ASMC members. Specifically, Ms. Thomas’ words are, “I challenge each of our ASMC 

members to recruit one new member over the next six months.”  It occurs to me that a 
nice holiday gift to your friends, who are fellow defense financial managers, but not currently 
members of ASMC, would be a $26 gift certificate, encouraging them to join ASMC.   

ASMC Kicks Off Annual Awards Program.  The National ASMC Awards Program is off to a 

new Awards Year start and we want to have more nominations than ever, more excitement, 
and more participation in getting people nominated.  For more detailed information on this 
outstanding program, please read the communiqué here.  We need your help!  Encourage 

managers to recognize outstanding employees, mention the National Program at your 
meetings, let other managers know it exists, and look for who you can nominate.  Let others 

know that they can get funds to help pay for their continuing education classes or that they 
can win money for writing an essay on the recent topic posted by ASMC.  Even you can 
recognize people you know have done an outstanding job.  Go to (insert awards link) for more 

awards information.  Stay tuned to future National News for more on the outstanding 
accomplishments of the defense financial management community! 

Defense Financial Highlights.  Due to the volume of late-breaking news from Washington, 

we encourage everyone to watch for updates on the ASMC website (www.asmconline.org) 
frequently. 

 DoD leaders testify on slowing military composition cost growth  

 FY2015 federal budget will be released March 4  

 Congress passes FY2014 Omnibus Appropriations bill  

 House proposes short-term CR to avoid possible shutdown  

 President implements a 1% pay increase for federal civilian employees and military 
personnel  

 Senate passes and sends the FY2014 Defense Authorization bill to the president  

 The fourth issue of the DoD FM Certification Program Newsletter is here.  

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Chapter M EETINGS  

December Holiday Social.  On 16 December 2013, we held our annual Holiday Social, 

hosted by Ada Fromuth, VP for 502 CPTS/OL-B (formerly 902 CPTS), in lieu of our monthly 

luncheon.  The Social was free to members and guests, but attendees brought donations to 
the Chapter’s designated Holiday Social Charities, including unwrapped toys and cash 

donations for children supported by Child Protective Services and donations for the local 
Fisher Houses.  (Photos of the event have been posted to the Chapter’s “Alamo City 
Comptrollers Facebook page.) 

http://asmc.informz.net/z/cjUucD9taT0zNzA1NjQ1JnA9MSZ1PTAmbGk9MjA1MTIxMDY/index.html
http://asmc.informz.net/z/cjUucD9taT0xOTk2MTAzJnA9MSZ1PTEwMjEzMjQ1NTImbGk9OTQxNDMxMg/index.html
http://www.asmconline.org/2014/01/dod-leaders-testify-on-slowing-military-composition-cost-growth/
http://www.asmconline.org/2014/01/fy2015-federal-budget-will-be-released-march-4/
http://www.asmconline.org/2014/01/congress-passes-fy2014-omnibus-appropriations-bill/
http://www.asmconline.org/2014/01/house-proposes-short-term-cr-to-avoid-possible-shutdown/
http://www.asmconline.org/2013/12/president-implements-a-1-pay-increase-for-federal-civilian-employees-and-military-personnel/
http://www.asmconline.org/2013/12/president-implements-a-1-pay-increase-for-federal-civilian-employees-and-military-personnel/
http://www.asmconline.org/2013/12/senate-passes-and-sends-the-fy2014-defense-authorization-bill-to-the-president/
http://www.asmconline.org/2013/12/the-fourth-issue-of-the-dod-fm-certification-program-newsletter-is-here/
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January Meeting.  The January luncheon was held on 22 January 2014, at the JBSA-
Randolph Parr (formerly known as the Officers’) Club, hosted by Jenny Luvisi, AFAA VP, 

with about 70 attendees.  During the luncheon, Tony Ames, Deputy Assistant Auditor 

General for Operational and Support Audits, Air Force Audit Agency (AFAA) gave a 
presentation on Financial Improvement & Audit Readiness.   

 Mr. Ames covered the requirements for auditable financial statements as identified in 
public law, the opinions of an auditor reviewing the financial statements, the current status 

of meeting the required SECDEF deadlines for auditable financial statements, the DoD audit 
readiness wave strategy and timeline, the work the Air Force Audit Agency is performing in 
the areas of financial statement and IT audits to assist in the preparation for auditable 

financial statements and the focus of those audits, the priority of the USC(C) to review 
budgetary information and critical assets as the focus of CFO Audits, and the work 

completed and left to do to meet the auditable financial statement requirements.   

 He took the time to walk us through the regulatory guidance directing audit readiness as 
well as breaking down the waves (phases) audit readiness will move through as we reach 

this goal.  He also brought some clarity, from an auditor’s perspective, as to what audit 
readiness should look like by walking through the assertions management should make 

regarding their financial statements.   

 His presentation was very timely as we are all reaching for the goal of Audit Readiness by 
the end of the year.  Mr. Ames is a CPA with 2 degrees in Accounting and is a product of the 

auditor internship program.   

Photos (L-R):  (1) Vaughn Caudill, Chapter General Counsel (by podium) introducing Mr. Ames; 

(2-3) Mr. Ames making his presentation, (4) Mr. Caudill thanking Mr. Ames for his presentation, 
and (5) Mr. Caudill presenting a free lunch certificate to a lucky luncheon attendee. 

                                 

February Meeting.  Instead of holding a monthly luncheon, the Chapter will be holding the 
2014 Professional Development Symposium (PDS) on 27-28 February 2014 at the 

Region 20 Education Service Center.  This year’s PDS is free for Chapter Members except for 
a required meal fee ($15/day).  Non-members will pay the meal fees plus an additional $30 
non-member fee.  For more information, see the PDS Program article in this Alamo Gram.  

Our PDS 2014 POC is CPT Roberto Fazio, 210-221-0232, roberto.a.fazio.mil@mail.mil.  

March Meeting.  The monthly luncheon will be hosted by the VP for the 502 CPTS/OL-A 

(formerly 802 CPTS), JBSA-Lackland.  Watch for more information in the February Alamo 
Gram and the luncheon flyer. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

mailto:roberto.a.fazio.mil@mail.mil


AAllaammoo  GGrraamm::    AA  PPuubblliiccaattiioonn  ooff  tthhee  AAllaammoo  CCiittyy  CChhaapptteerr  ooff  tthhee  AAmmeerriiccaann  SSoocciieettyy  ooff  MMiilliittaarryy  CCoommppttrroolllleerrss                55    

PDS 2014 Program  

 CPT Roberto Fazio, PDS 2014 Chairperson 

The Professional Development Symposium is an annual educational/training event sponsored by the 
Alamo City Chapter of ASMC.  It is designed to enhance the skills and abilities financial and resource 
management personnel need to meet the challenges of working in the 21st century.  The Alamo City 
Chapter includes members from Joint Base San Antonio (JBSA) Fort Sam Houston, Randolph, and 
Lackland; as well as Laughlin AFB and the Army Corps of Engineers in Galveston.   

This year, the Chapter is picking up most PDS costs – Chapter members will have priority and pay 
only for meals; non-members will be space available and pay for meals plus $30, which they can have 
applied to an annual membership.  Continuing Professional Education certificates will be provided to 
attendees.  In addition, testing for the Certified Defense Financial Management (CDFM) Program will 
also be available, subject to getting a sufficient number of pre-registrations. 

Key-Note Presentations 

 ASMC, Mr. Al Runnels, Executive Director, ASMC 

 How to Build a Strategy and Serve a Customer, BG Sean Murphy, Commander, Air Force 
Medical Operations Agency  

 Financial Justice, Dr. Mary Sally Matiella, Assistant Secretary of the Army, Financial 
Management and Comptroller (ASA FM&C)      

 Protecting DoD Assets in San Antonio, Richard Perez, SA Chamber of Commerce 

Break-Out Sessions 

A Multi-Disciplinary Approach to Audit Readiness 

AF International Training, How Does it Affect Me? 

Air Force Audit Readiness 

All About CDFM Content & Testing 

Army Financial Management Optimization  

Auditing in the AOR 

Business Case Analysis 

Certified Government FM Content & Testing 

CFO Transformation 

Colors – Keys to Better Working Relationships 

Continuing Education# 

Cost & Economic Analysis 

CP-11 Career Management 

Civil Service Retirement System (CSRS)# 

Deployed Comptroller 

Effective Leadership – Traits and Styles 

Ethics 

FedDebt Management 

Federal Employee Retirement System (FERS)# 

Fin Improvement - Business Process Standardization 

Fiscal Law 2013 Update 

Future of Army Civilian Workforce 

How to Spot Fraud 

Introduction to Federal Interagency Transactions 

Inventory Management Tool 

Leadership# 

Long Term Challenges of Army Budget 

MS Office Access (3 Modules)* 

MS Office Excel (3 Modules)* 

MS Office Tips & Tricks (2 Module)*# 

Performance Based Budgeting  in the Public Sector 

Pitfalls/Pratfalls of Certifying/Accountable Official 

Reflections of a First Year Deputy Comptroller 

Social Security and You 

Team Building in Financial Management Arena 

Team Building in FM Arena 

Thrift Savings Plan (TSP) 

Wide Area Workflow 

 
 
* Must sign up for all modules in the series.      # Offered during multiple time slots. 
 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
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Local News  

Chapter Executive Committee Members 

LAST CALL!!:  Members who have a graduating high school senior in the spring of '14!  
The Alamo City Chapter of the American Society of Military Comptrollers (ASMC) is 

participating with the Bexar County Scholarship Clearing House (BCSCH) to award two 
$500.00 scholarships to eligible high school seniors.  The students must be the top 25% of 

their class, be a dependent of an active or retired DOD employee, and plan to pursue a 
degree in a financial management discipline.  Selection will based on need, leadership ability, 
school and community activities, and scholastic achievements.  Applications are available 
from our Chapter web site or from William Pazeretsky, Scholarship Committee Chairperson 

(Pazeretsky@earthlink.net or 210-659-6242).  Deadline for submission of applications to 
Mr. Pazeretsky has been extended to 28 February 2014.   

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

CDFM  corner  

Joan Navarro, Certification Chair 

CDFM – Why Bother?  Many of you who attend our recent Professional Development Symposium 

may see a number of attendees with “CDFM” printed on their name tags.  Most of you have probably 
heard of the CDFM program, but may not realize what it really represents.  Others might think it’s 
too complicated or too much effort, so WHY BOTHER?    

 A significant portion of the federal budget is devoted to the defense sector.  As a result, the field of 
defense financial management is both demanding and complex covering a multitude of interrelated 
disciplines and intertwined with a highly developed body of codified fiscal law.  ASMC’s Certified 
Defense Financial Manager (CDFM) Program provides formal recognition to those persons who clearly 
demonstrate proficiency in the core aspects of defense financial management.  Individuals who 
receive their CDFMs are widely recognized throughout the Department of Defense for their expertise 
as professional financial managers.   

 The basic Certification recognizes professional knowledge and experience related to three 
mandatory Modules.  Module 1 addresses the General Resource Management Environment, and 
includes the Government and Defense Resource Management Environments, Manpower and 
Personnel Management, Management and Internal Controls, and Fiscal Law.  Module 2 addresses 
Budget and Cost Analysis, and includes Planning, Programming, Budgeting, and Execution; Cost and 
Economic Analysis; Business Management Process Improvement; and Fiscal Law.  Module 3 
addresses Accounting and Finance and includes Fiscal Law, Finance, Accounting, and Auditing. 

 An optional fourth Module has been added to offer a specialization in Acquisition.  This module 
includes Goals, Strategy and the three Major DoD Decision Support Systems; Systems Engineering; 
Resource Management; Life Cycle Logistics; Human Systems Integration; Acquiring Information 
Technology; Technology Protection; Test and Evaluation; Decisions, Assessments, and Reports; and 
Special Management Activities (Emphasis on Earned Value Management). 

SSaammppllee  CCDDFFMM  QQuueessttiioonnss..  The following questions provide examples of potential test 
questions that might be included on the CDFM exams.  (The answers for these sample 
questions can be found on page 11 of this Alamo Gram).  We’d also like to include questions 

for Module 4, if we can get any from our members or other readers. 

mailto:Pazeretsky@earthlink.net
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1. All bills for raising revenues originate in the 
________.  (Module 1) 

a. Senate 
b. House of Representatives 
c. White House 
d. OMB 

2. The 1st paragraph of the Constitution is 
called the _____.  (Module 1) 

a. Articles of Confederation 
b. PreConstitution 
c. Preamble 
d. Precursor 

3. ______ means measuring the budget effects 
of legislation, generally in terms of budget 
authority, receipts, and outlays for purposes 
of the Budget Enforcement Act.  (Module 2) 

a. Scorekeeping 
b. Trust Fund 
c. User Fee 
d. Sequestration 

4. The __________ discloses the Defense 
Working Capital Funds cash receipts, 
disbursements with an explanation of the 
charges in cash or cash equivalents for the 
period.  (Module 2) 

a. Statement of Net Position 
b. Statement of Net Worth 
c. US Government Balance Sheet 

d. Statement of Cash Flows 

5. The _________ reconciles the operation 
expenses and cash outlay for the fiscal year 
and is reported as of ___________of each year.  
(Module 3) 

a. Standard Form (SF) 221 (Report on 
Operations) 

b. SF 222 (Report on Cash Flows) 
c. SF 223 (Statement on Reconciliation) 
d. SF 1219 (Statement of Accountability) 

6. The _______ requires that all monies 
collected must be deposited in the Treasury, 
unless another law specifies a different 
treatment.  (Module 3) 

a. Miscellaneous Receipts Law 
b. Balanced Budget & Emergency Deficit 

Control Act 
c. Federal Activities Inventory Reform Act 
d. Impoundment Control Act of 1974 

CDFM Program Information.  For more information or questions about the Chapter’s 
CDFM Program, Study Sessions, or Incentive Awards, contact your organization Vice 

President or Joan Navarro, the Chapter Certification Chair, Joan.Navarro@us.af.mil. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Organization Spotlight 

 

UU..SS..  AARRMMYY  MMEEDDIICCAALL  CCOOMMMMAANNDD  

  IINNTTRROODDUUCCIINNGG  TTHHEE  GG  88//99    
By:  Katherine Igyarto, MBA, MSA; Financial Management Analyst, 
US Army Medical Command, G8/9, Analysis and Evaluation Division 

 

Most individuals familiar with military organizational structure know that the General Staff, 
or G staff, is a group of officers and enlisted personnel in the headquarters responsible for 

the administrative, operational, and logistical needs of the unit.  The majority can also tell 
what the designations are; for example, G1 is Personnel; G2 is Intelligence or Security; G3 is 
Operations…etc.  Most probably assume that all military commands are structured the in 

the same manner.  This has not always been case, but the world is changing. 

mailto:Joan.Navarro@us.af.mil
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Recently, the staff of the Army Medical Command (MEDCOM) restructured to align better 
with the Army General Staff.  The revised structure provides increased multi-directional flow 

of information between The Surgeon General of the Army as the Commanding General and 
invested stakeholders such as: Congress, the Defense Health Agency (DHA), Army line units, 

and subordinate medical units.   

Mr. Robert L. Goodman is a the Senior Executive who serves as the Assistant Surgeon 
General, Force Management / Deputy Chief of Staff, Resources, Infrastructure, and Strategy 

at the Office of the Surgeon General (OTSG) in Falls Church, Virginia.  He is responsible for 
the Assistant Deputy Chief of Staff (ADCS) for Resource Management (G8), ADCS Program 
Analysis and Evaluation, ADCS Facilities (G9), and Director for Strategy Management. 

Military comptrollers and Resource Managers are knowledgeable of the G8 mission.  For the 
Army MEDCOM its mission is to predict, secure, allocate, and account for the resources of 

the Army Medical Department (AMEDD).  Several divisions combine to achieve the overall 
mission.  The Program and Budget Division provides the distribution, execution, and 
accounting of funds within the MEDCOM and prepares input for the President’s Budget and 

Program Objective Memorandum (POM) submissions.  The Cost Management Analysis and 
Partnership Division (CMAP) and the Cost Economic Analysis Center (CEAC) work together 

to assist MEDCOM organizations with efficient methods and models to accomplish their 
mission.  The Finance and Accounting Division manages funds control, prior year funds, 
and interest penalty systems.  The Cost and Managerial Accounting Center (CMAC) provides 

management and data quality oversight for the DOD Medical Expense and Performance 
Reporting System (MEPRS).  The Health Financial Policy Division, located at the Office of 
The Surgeon General (OTSG), in Falls Church, VA, acts as the liaison between Office of 

Management and Budget (OMB), Department of Defense (DOD) Health Affairs, and the Army 
Budget Office (ABO).   

Second only to its people, Army Medicine's infrastructure and facilities are a large and 
complex resource.  Aligning the G9 with the G8 put all resources, except personnel, under 
the authority of one office.  The mission of the G9 – Facilities is to provide adaptive, flexible, 

reliable, efficient, and sustainable facilities which support operational requirements to 
promote, sustain, and enhance healthcare outcomes for Warriors and Military Families.  
Similar to Resource Management, Facilities is complex and is comprised of several 

components.  The Facility Budget Office provides analysis and advice regarding budgetary 
development and accounting records pertaining to MEDCOM Sustainment, Restoration, and 

Modernization (SRM) and mission accounts and works to develop the POM for Environmen-
tal, SRM, and MILCON Reinvestment and Recapitalization.  The Planning & Programming 
Division (PPD) develops MILCON and SRM facilities capital investment requirements.  The 

Engineering Division is responsible for the planning, resourcing, and execution of 
sustainment, restoration, and modernization (SRM) projects for all Army medical, dental, 

veterinary, and medical research laboratories worldwide.  The Environmental Program 
ensures healthcare operational compliance with Federal, State, and local environmental 
laws, regulations, Executive Orders, and overseas Foreign Governing Standards.  The 

Environmental office is responsible for developing, resourcing, and managing compliance 
and pollution prevention initiatives that support environmental program objectives.  The 
MEDCOM Real Property Program includes managing the inventory of medical and medical 

research assets.  This includes managing changes to the real property inventory including 
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additions, deletions, size changes, and category code conversions.  This list is not all 
inclusive; it only serves to give an idea of the role of the facilities staff. 

Also under the leadership of the G8/9 are Program Analysis and Evaluation (PA&E) and 
Strategy Management.  PA&E is a Directorate that introduces quantitative and qualitative 

analysis to leadership's decision making processes by developing and applying probability 
models, statistical inference, simulations, optimizations, and economic models.  The 
directorate consists of five divisions that produce analyses and other analytic products (e.g., 

decision aids, models) to underpin critical decisions by leaders and managers at all levels.  
OTSG Manpower, part of the Surgeon General's Army Staff, centers its attention on the 
AMEDD force structure and allocations, while the MEDCOM Manpower staff puts its focus 

at the MEDCOM command level.  The Decision Support Center (DSC) delivers healthcare 
management analytics to the AMEDD and the Army to provide leaders actionable 

information for critical resourcing decisions.  The Analysis and Evaluation (A&E) Division 
delivers analytical solutions, customer training, and fiscal performance improvement and 
evaluation methods that are relevant and applicable across Army Medicine to optimize Army 

Medicine resources.  Patient Administration Systems and Biostatistics Activity (PASBA) 
delivers actionable analytics, applications, and coding services in order to optimize clinical 

outcomes, data quality, and business operations. 

Strategy Management promotes MEDCOM’s performance excellence through strategy and 
performance improvement, managing change, and leveraging knowledge to produce results 

valued by our customers and stakeholders. 

Together we work to fulfill the MEDCOM motto - “Serving to Heal...Honored to Serve.” 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Com m unity Service  

The Alamo City Chapter offers a wide variety of community service opportunities throughout 

the year.  You are not expected to participate in all of the events, but we hope you’ll support 
at least one and perhaps several that enthuse you.  Families and friends of ASMC members 

are also welcome to join us in any of our community service events. 

UPCOMING COMMUNITY SERVICE ACTIVITIES: 

 Any Baby Can of San Antonio.  This year’s PDS Charity, Any Baby Can is a non-profit 

agency and all services are free of charge – regardless of income – to families who have a 
child from birth through 12 years with a chronic illness, disability, developmental delay or 

health risk that live in Bexar County or one of 18 surrounding counties.   We will have an 
exhibit table with literature and a representative from the organization will be on site 
during lunch hour each day to provide information on available services.  We will be 

collecting diapers, baby wipes, and formula.  Financial donations will also be collected.  
Any checks should be made payable to “ASMC Alamo City Chapter” so we can issue a 
single Chapter check to the PDS Charity.  Bring your baby items or financial donations to 

the PDS on 27-28 February 2014.  If you’re unable to attend the PDS, you can still give 
your items to your Chapter Officers or to other individuals who will be attending the PDS. 
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RECENT COMMUNITY SERVICE ACTIVITIES: 

 Sunshine Plaza.  The Chapter returned to Sunshine Plaza on 14 December 2013 for a 

Christmas Party for the residents.  We sang Christmas Carols and enjoyed Bingo games and 
refreshments with the residents.  Sunshine Plaza is an independent living facility for Seniors.  

(Photos of the Sunshine Plaza Christmas Party have been posted to the Chapter’s Alamo City 
Comptrollers Facebook page.) 

 Holiday Social.  During our Chapter Holiday Social on 16 December 2013 (held in lieu of 

our December luncheon), we collected donations for two local charities – 83 unwrapped toys 
for children supported by the Child Protective Services (CPS) and cash donations for both CPS 

and the local Fisher Houses.  (Photos of the Chapter Holiday Social Party have been posted to 
the Chapter’s Alamo City Comptrollers Facebook page.) 

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEE  NNEEEEDDSS  YYOOUU::  Do you feel overwhelmed?  Please don’t.  We offer a 
variety of community service efforts and urge you to try each one at least once.  Then please 
let your VP know which events you most enjoy supporting.  We hope that through varying 

our community support, you will each find a niche that suits you so you can contribute, too.  
Finally, we’re looking for a volunteer to serve as the Community Service Chair for the 
remainder of the Chapter year (through June 2014).  If you would like to volunteer to serve 

as the Community Service Chair or have any suggestions for community service activities or 
would like to host one of our community service events, contact your organization VP, or any 
Executive Committee Member.  Thank you!! 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

About Faces  

                                              Various Executive Committee Members 

 Welcomes: None reported. 

 Local Moves: None reported. 

 Farewells: None reported. 

 Promotions: LTC Chris Rheney on selection to Colonel, MEDCOM, Chief of Cost 

Management, Analysis and Partnership (CMAP) Division 

 Retirements: Ms Elena Bennett, 33 years, MEDCOM, Accountant, Finance and 

Accounting Division. 

  Ms Mona Bacon, 39 years, MEDCOM, Chief, MEPRS Division.   

  Mr. Wayne Doyal, 32 years, MEDCOM, Command Budget Analyst, 

Program and Budget Division. 

  Walter Kennedy, AF Public Affairs, retires January 2014 

 Congratulations: None reported. 

 Announcements: None reported. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  
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2013-2014 Chapter Officers 
 

ELECTED OFFICERS: 

President:            Pat Reynolds 221-0620 

Secretary:               Mike Snell  221-2331 

President-Elect:       Col David Dunning 295-2864  

Secretary-Elect: Donald (Don) Brocker  295-2876 

General Counsel: Vaughn Caudill 808-7552 

Treasurer: Doug Ochodnicky 395-7581 

VP 47 CPTS: Maj Paul Sorter                    229988--55333300** 

VP 502 ABW: Shurma Lee 221-3904 

VP 802 CPTS: ***        MSgt Christina Gamez (deployed) 

VP 902 CPTS: Ada Fromuth 652-0224 

VP AETC/AFSAT: Capt Kurt Schmidbauer 652-3197 

VP AFAA: Jenny Luvisi 652-0478 

VP AFCEC:             Teresa Vega 395-8810 

VP AFISRA:          Corrine Zurita 977-2570 

VP AFMOA: Tanya Williams 395-9236 

VP AFSVD:            Michelle Lester 395-7576 

VP ARNORTH:        Joanne McCauley 221-2656 

VP ARSOUTH: Dilia Applewhite 295-6014 

VP Galveston COE: Patricia McDonald       776666--33112222**** 

VP IMCOM: Geoffrey Tweed 466-0784  

VP MEDCOM:         Kathy Harris 295-2881 

VP Retiree/At Large: Debbie Rush 655-0577 

 

APPOINTED OFFICERS: 

Exec Officer: Karl Devlin 221-0762  

Alt. Treasurer: Celeste Carrola 925-7160 

Auditor: Debbie Rush 655-0577 

Awards: Mike Snell 221-2331 

Budget:                    Kathy Scott 295-2860 

Certification: Joan Navarro 652-0433 

Chapter Competition:  Bernard Davey 652-2717 

Community Service: VACANT 

Corporate Liaison:    Teresa Meshako 395-7536 

Elections: Teresa Vega 395-8498 

Historian: Betty Ann Rosales 422-9017 

Membership: Ada Fromuth  652-4408 

Navy Liaison:          LCDR Mary Graves- 859-1458 
 Harewood  

Newsletter: Ellen Hester 663-9425 

PDI Liaison: Joy Berberek  724-9955 

PDS Chair: CPT Rob Fazio 221-0232 

Photographer:            Betty Ann Rosales 422-9017  

Programs: Paula Stampley 395-8472 

Publicity:                Leslie Amerson 652-5238  

Scholarship: Bill Pazeretsky 659-6242 

Web-Master: Mary Ann Casillas 295-2877 

 

  

      **  --  AArreeaa  CCooddee  883300,,  DDSSNN  pprreeffiixx  773322                      

    ****  --  AArreeaa  CCooddee  440099            

 *** - Acting VP due to the 802 CPTS VP’s deployment:  SSgt Ashley Fregoso, 210-671-9213 

 
 
 
 
 

        Answers to Sample CDFM Test Questions on Page 7:  

1 – b, 2 – c, 3 – a, 4 – d, 5 – c, 6 – a 
 


